
Bearcat Equity Program Workflow  

 

 

Bias/Discrimination Report Intake 

from the Northwest community or 

Maryville community via the Bearcat 

Equity Reporting Form 

POSSIBLE INTAKE SOURCE: 

Bias/Discrimination Report 

submitted via Maxient from 

Residential Life. 

Report will be reviewed by the Assistant Vice President 

(AVP) of Title IX and Equity within 24 hours, or sooner if 

immediate response needed. 

Facts and relevant information gathered. Meeting set 

with involved parties. 

POSSIBLE INTAKE SOURCE: 

Report submitted by anyone in 

the Northwest community to 

equity@nwmissouri.edu or 

https://www.nwmissouri.edu/ti

tleixequity/BearcatEquity/share 

.htm 

AVP of Title IX and Equity will determine response. 

Response may involve a referral to a campus partner.  

Human 

Resources 

AVP of Title IX and Equity responds back to 

the reporter with planned action.  

Bias Response Team meets to review reports to discuss further actions needed to change 

the climate or make improvements relevant to reducing bias or discrimination at Northwest. 

University Police Student Conduct 

Office 

Response and action to bias or discrimination report is 

posted on the Title IX and Equity website. 

Possible no 

action  

SUPPORT RESOURCES PROVIDED  

 

POSSIBLE INTAKE SOURCE: Referral from 

University Police 

 

Other University 

office/administrator 
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