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Introduction

This report is provided in compliance with the Jeanne Clery Disclosure of Campus Security
Policy and Crime Statistics Act, as amended. It provides students and employees of the
Kansas City campus of Northwest Missouri State University ("University") with information
on: the University's security arrangements, policies and procedures; programs that provide
education on such things as drug and alcohol abuse, awareness of various kinds of sex
offenses, and the prevention of crime generally; and procedures the University will take to
notify the campus community in the event of an emergency. Its purpose is to provide students
and employees with information that will help them make informed decisions relating to their
own safety and the safety of others.

Policy for Preparing the Annual Report

This report is prepared by Amanda Cullin in cooperation with local law enforcement
authorities and includes information provided by them as well as by the University's campus
security authorities and various other elements of the University. Each year an e-mail
notification is made to all enrolled students and employees that provides the website link to
access this report. Prospective students and employees are also notified of the report's
availability. Hard copies of the report may also be obtained at no cost by contacting Amanda
Cullin, Support Service Building (UPD), 800 University Drive, Maryville, Missouri
(660.562.1254).

The University is committed to taking the actions necessary to provide a safe and secure
working/learning environment for all students and employees. As a member of the campus
community, you can feel safe and comfortable knowing that security procedures are in place
that represent best practices in the field and are constantly tested and re-evaluated for their
effectiveness.



General Safety and Security Policies

Campus Security Personnel & Relationship with Local Law Enforcement
The University does not have a campus security or police department.

While the University does not have any written agreements with local law enforcement agencies,
it does maintain a working relationship with local police in Gladstone, Missouri.

Campus Security Authorities

The University has designated certain officials to serve as campus security authorities. Reports of
criminal activity can be made to these officials. They in turn will ensure that the crimes are reported for
collection as part of the University's annual report of crime statistics. The campus security authorities to
whom the University would prefer that crimes be reported are listed below.

e AVP of Student Affairs: Engagement & Development at 660.562.1226
e Assistant Vice President Title IX and Equity at 660.562.1873
e Vice President of Culture at 660.562.1128

Reporting a Crime or Emergency

The University encourages accurate and prompt reporting of all criminal actions, emergencies, or other
incidents occurring on campus, on other property owned by the University, or on nearby public property
to the appropriate administrator and appropriate police agencies. Such a report is encouraged when the
victim of a crime elects to, or is unable to, make such a report.

o Situations that pose an imminent danger or while a crime is in progress should be reported to
University Police by calling 660.562.1254 or by calling 911 from any campus phone or cellular
telephone. Keep in mind that the individual making the call from a cellular telephone will need to
provide the address where the emergency has occurred. A dispatcher is available 24 hours a day, 7
days a week.

» Students, employees, and visitors should report criminal actions, accidents, injuries or other emergency

incidents to one of the campus security authorities identified above. Once reported, the individual making

the report will be encouraged to also report it to appropriate police agencies. If requested, a University
employee will assist in making the report to the police.

* All crimes occurring on campus, on non-campus property owned by the University, or on nearby public

property should be reported immediately to the Gladstone Police Department. The number to contact is

816.436.3550.

* An anonymous report can also be submitted at the following site:

https://www.nwmissouri.edu/studentaffairs/report-incident.htm

Confidential Reporting

The University will protect the confidentiality of victims. Only those with a need to know the identity for
purposes of investigating the crime, assisting the victim or disciplining the perpetrator will know the



victim's identity.

Pursuant to the University’s Title IX Sexual Harassment Policy, when an employee who is not a
confidential resource becomes aware of alleged misconduct under that policy (including, but not
limited to, dating violence, domestic violence, sexual assault, and stalking), the employee is
responsible for reporting that information, including the status of the parties if known, to the
Title IX Coordinator. A victim of other types of crimes (e.g., aggravated assault, burglary, etc.)
who does not want to pursue action within the University disciplinary system or the criminal
justice system is nevertheless encouraged to make a confidential report to a campus security
authority. Upon the victim’s request, a report of the details of the incident can be filed with the
University without revealing the victim’s identity. Such a confidential report complies with the
victim’s wishes but still helps the University take appropriate steps to ensure the future safety of
the victim and others. With such information, the University can keep an accurate record of the
number of incidents involving members of the campus community, determine where a pattern of
crime may be developing, and alert the community as to any potential danger. These confidential
reports are counted and disclosed in the annual crime statistics for the University.

The University does not have procedures that encourage its pastoral and professional counselors, if and
when they deem it appropriate, to inform the person they are counseling to report crimes on a voluntary,
confidential basis for inclusion in the annual report of crime statistics.

Security of and Access to Campus Facilities

All academic buildings are secured during the evenings and weekends. Access to the buildings is
only allowed for employees and students who are accompanied by employees.

Students and employees are asked to be alert and to not circumvent practices and procedures that
are meant to preserve their safety and that of others:

* Do not prop doors open or allow others into secured campus buildings
* Do not lend keys or access fobs and do not leave them unattended
* Do not share access codes

Keys to the offices, laboratories and classrooms on campus will be issued to employees only as
needed and after receiving the proper authorization. Each department supervisor is responsible
for assuring their area is secured and locked.

Employees must adhere to policies regarding unauthorized access to school facilities, theft of, or
damage to, school property, or other criminal activity. In particular, rendering inoperable or
abusing any fire prevention or detection equipment is prohibited. Violation of these policies may
lead to disciplinary action, up to and including termination and the filing of charges with law
enforcement authorities.



Employee and student identification cards may be used to verify the identity of persons in
campus facilities without permission.

Security Considerations in the Maintenance of Facilities

Maintenance personnel regularly check to ensure pathways have sufficient lighting and that
egress lighting is working in hallways and stairwells. If a student has maintenance or repair
concerns they should alert their academic instructor of the concern.

Educational Programs Related to Security Awareness and Prevention of
Criminal Activity

The University seeks to enhance the security of its campus and the members of the campus community by
periodically presenting educational programs to inform students and employees about campus security
procedures and practices, to encourage students and employees to be responsible for their own security
and the security of others and to inform them about the prevention of crimes. These programs are
discussed below.

Crime prevention programs are presented each semester by the Wellness Center, Title IX Coordinator,
and the University Police Department. In addition, pamphlets and videos on crime prevention are
available on the University Police website and myNorthwest for employees and students. Periodically e-
mail blasts are sent out to the students and employees with crime prevention and other safety tips.

* The University also provides information at the beginning of each academic term for students and
employees regarding the University’s security procedures and practices. This information is in the form of
posters and other displays, articles in the University newspaper, and e-mail blasts. Among other things, it
advises students and employees of the importance of reporting criminal activity, to whom crimes should
be reported, being responsible for their own safety and the safety of others and practices regarding timely
warnings and emergency notifications.

Monitoring Off Campus Locations of Recognized Student Organizations

The University does not have any officially recognized student organizations with off campus locations
and therefore does not monitor or record criminal conduct occurring at such locations.

Disclosure of the Outcome of a Crime of Violence or Non-Forcible Sex
Offense

Upon written request, the University will disclose to the alleged victim of a crime of violence (as that
term is defined in section 16 of title 18, United States Code), or a non-forcible sex offense, the report on
the results of any disciplinary proceeding conducted by the University against a student who is the alleged
perpetrator of such crime or offense. If the alleged victim is deceased as a result of such crime or offense,
the next of kin of such victim shall be treated as the alleged victim for purposes of the paragraph.

The previous paragraph does not apply to victims of dating violence, domestic violence, sexual
assault, or stalking because under the Violence Against Women Act both the accused and
accuser in these cases are given the results without the need to make a written request.



Drug and Alcohol Policy

We are committed to creating and maintaining an environment that is free of alcohol abuse. The
University enforces the state’s underage drinking laws and complies with state law and other
applicable regulations governing alcoholic beverages for those on the University’s premises or
participating in its activities. The University strongly supports education and treatment programs
as the most effective means to help prevent and reduce alcohol abuse. In addition, the University
is committed to providing an academic and social environment that supports individual freedom
while promoting individual responsibility, health and safety, and community welfare. To that
end:

1. The University expects that those who wish to include alcohol as part of their activities will do
so responsibly and lawfully.

2. Persons planning events on campus should be mindful of the complexities introduced into
planning an event with alcohol. Event management issues (the presentation of entertainment,
provision of refreshments, management of the participants or audience, security, and other
factors) require serious attention for any event, and all the more for an event at which alcohol is
served. Event organizers must fully understand the University alcohol policy and applicable laws
and manage their events accordingly.

3. Organizations may not plan events that promote or encourage the consumption of alcohol, nor
may event planning be based upon the assumption of abusive or illegal alcohol consumption.
Persons planning events should remember that the vast majority of events at the institution take
place without alcohol, that most members of the undergraduate community are not of legal
drinking age, and that among those who are, many do not drink alcoholic beverages at all.

The University enforces federal and state drug laws. The possession, sale, manufacture or
distribution of illegal drugs is prohibited under both state and federal laws. Such laws will be
enforced by the University's law enforcement authority on campus. Violators of the University’s
policies or federal and state laws regarding illegal drugs will be subject to disciplinary action and
possibly criminal prosecution.

Federal Drug Laws (updated 07.18.2025)

Denial of Federal Benefits (21 U.S.C. § 862) A federal drug conviction may result in the loss of
federal benefits, including loans, grants, scholarships, contracts, and licenses, although the
Department of Education has said it will no longer disqualify students from Title IV aid for a
federal or state conviction for possession or sale of a controlled substance.

Forfeiture of Personal Property and Real Estate (21 U.S.C. § 853) Any person convicted of a
federal drug offense punishable by more than one year in prison shall forfeit to the United States
any personal or real property related to the violation. A warrant of seizure may be issued and
property seized at the time an individual is arrested on charges that may result in forfeiture.



Federal Drug Trafficking Penalties (21 U.S.C. § 841) Penalties for federal drug trafficking
convictions vary according to the type and quantity of the controlled substance involved in the
transaction. Penalties for subsequent convictions are more severe. Federally-defined schedules of
controlled substances are published at 21 U.S.C. § 812.

In the case of a controlled substance in schedule I or schedule II, GHB (or, “liquid ecstasy”), or
flunitrazepam (or, “rohypnol”), a person shall be sentenced to a term of imprisonment of not
more than 20 years. If death or serious bodily injury results from the use of a controlled
substance which has been illegally distributed, the person convicted on federal charges of
distributing the substance faces the possibility of a life sentence and fines ranging up to $10
million.

In the case of a controlled substance in schedule III, a person shall be sentenced to a term of
imprisonment of not more than 10 years, and if death or serious bodily injury results, shall be
sentenced to a term of imprisonment of not more than 15 years or a fine not to exceed $500,000,
or both, for a first offense.

For less than 50 kilograms of marijuana, the term of imprisonment shall not be more than five
years, and the fine shall not be more than $250,000, or both, for a first offense.

In the case of a schedule I'V substance, the term of imprisonment shall not be more than five
years, and the fine shall not be more than $250,000, or both, for a first offense.

Persons convicted on federal charges of drug trafficking within 1,000 feet of an elementary
school, secondary school, college, or university (21 U.S.C. § 860) face penalties of prison terms
and fines which are twice as high as the regular penalties for the offense, with a mandatory
prison sentence of at least one year, unless the offense involves five grams or less of marijuana.

Federal Drug Possession Penalties (21 U.S.C. § 844) Persons convicted on federal charges of
possessing any controlled substance face penalties of up to one year in prison, a mandatory fine
of no less than $1,000, or both. Second convictions are punishable by not less than 15 days but
not more than two years in prison and a minimum fine of $2,500. Subsequent convictions are
punishable by not less than 90 days but not more than three years in prison and a minimum fine
of $5,000.

For the most recent and complete Federal Trafficking Penalties information, visit the website of
the U.S. Drug Enforcement Administration at
https://www.campusdrugprevention.gov/content/drug-scheduling-and-penalties.

Drug and Alcohol State Laws

Category Summary (Missouri Revised Statues)

Statutorily, marijuana remains a Schedule I controlled substance. Mo. Rev.
Stat. § 195.017(2)(5)(ff). Possession for personal use of 10 grams or less, for
a first offense, is a class D misdemeanor with a maximum fine of $500. §§
579.015(4), 558.002(1)(5). For a second offense, the charge elevates to a
class A misdemeanor with a maximum fine of $2,000 and up to one year in

[Possession of
Marijuana



https://www.campusdrugprevention.gov/content/drug-scheduling-and-penalties

Category

Summary (Missouri Revised Statues)

jail. §§ 579.015(4), 558.002(1)(2), 558.011(1)(6). It is also a class A
misdemeanor to possess more than ten grams but thirty-five grams or less of
marijuana or synthetic cannabinoid. § 579.015(3). Possessing more than 35
grams is a class D felony with a maximum fine of $10,000 and up to 7 years
in jail. §§ 579.015(2), 558.002(1)(2), 558.011(1)(4). The delivery of 35
grams or less of marijuana constitutes a class E felony, punishable by
imprisonment for up to four years and a fine of up to $10,000. §§ 579.020,
558.002(1)(1), 558.011(1)(5). Notwithstanding the foregoing, and subject to
limitations, individuals over the age of twenty-one may purchase, possess,
deliver without consideration, and consume up to 3 ounces of dried
marijuana. Mo. Const. art. XIV § 2. Medical marijuana for certain conditions
is allowed, and up to six ounces may be purchased every 30 days. Mo. Const.
art. XIV § 1.

Controlled
Substances

Missouri statutes cover a wide range of offenses related to the possession and
delivery of controlled substances. Mo. Rev. Stat. §§ 579.015-579.088.
Knowing possession of a controlled substance, except thirty-five grams or
less of marijuana, is a class D felony, with a term of up to seven years
imprisonment and a fine up to $10,000. §§ 579.015, 558.011. Delivery of a
controlled substance other than 35 grams or less of marijuana is a class C
felony, resulting in a prison term of not less than 3 years and not more than
10 years, and a fine up to $10,000. §§ 579.020(2), 558.002, 558.011. Ifa
controlled substance is distributed or delivered within one thousand feet of a
park designed for public recreation purposes or on public housing property,
or within two thousand feet of the real property comprising a public or
private elementary, vocational, or secondary school, or on any school bus, the
charge elevates to a class A felony, resulting in imprisonment between 10 to
30 years, or life imprisonment. §§ 579.030, 558.011.

The offense of manufacturing or attempting to manufacture any amount of a
controlled substance, except thirty-five grams or less of marijuana or
synthetic cannabinoid, is a class C felony. § 579.055. Possessing, purchasing,
or bringing into the state large quantities of controlled substances, also
known as trafficking, can result in severe penalties, which vary depending on
the substance and quantity involved. §§ 579.065, 579.068. It is also unlawful
to possess drug paraphernalia, which is generally a class D misdemeanor. §
579.074.

)Alcohol and Minors

In Missouri, it is illegal for anyone under the age of 21 to possess, purchase,
or attempt to purchase any intoxicating liquor; a first violation is a class D
misdemeanor carrying a fine not to exceed $500. Mo. Rev. Stat. §§ 311.325,
558.002. A subsequent violation is a class A misdemeanor, subject to a term
of up to one year in jail and a fine not to exceed $2,000. /d.; § 558.011(6).
/Anyone between the ages of 17 and 21 who represents that they have attained
the age of 21 for the purpose of obtaining intoxicating liquor is guilty of a
misdemeanor. § 311.320(1). The use of a fake identification is a
misdemeanor and subjects the offender to a $500 fine. § 311.320(2).




Category Summary (Missouri Revised Statues)

/Additionally, any person who procures for, sells, gives away or otherwise
supplies intoxicating liquor to any person under the age of twenty-one years
is guilty of a misdemeanor. § 311.310.

A person is guilty of a DUI if the person operates a vehicle while having a
blood alcohol concentration of 0.08 percent or more or while in an
intoxicated condition. Mo. Rev. Stat. § 577.012, 577.010. A first offense is
Driving Under the |generally a class B misdemeanor, punishable by a fine of up to $1,000 and
Influence (DUI) imprisonment for up to six months. §§ 577.012, 577.010, 558.002, 558.011.
If the offender qualifies as a prior offender, the offense constitutes a class A
misdemeanor. §§ 577.012, 577.010. Penalties may increase depending on the
circumstances of the offense and the presence of prior offenses. /d.

Drug and Alcohol Abuse Prevention Program

The University has a drug abuse and prevention program and conducts a biennial review of this
program to evaluate its effectiveness. The biennial review can be located at:
https://www.nwmissouri.edu/aboutus/facts/pdf/AlcoholDrugReview.pdf

The University's Student and Employee illegal Drug and Alcohol Policy is located at:
https://www.nwmissouri.edu/policies/personnel/Illegal-Drug-and-Alcohol-Policy.pdf

The University's Alcoholic Beverages on University Property Policy and Procedure is located at:
https://www.nwmissouri.edu/policies/operations/Alcoholic-Beverages-on-

UniversityProperty.pdf

Timely Warnings & Emergency Response

Timely Warnings

In the event of criminal activity occurring either on campus or off campus that in the judgment of the
University Police Department constitutes a serious or continuing threat to members of the campus
community, a campus-wide “timely warning” will be issued. Examples of such situations may include a
sexual assault or a series of motor vehicle thefts in the area that merit a warning because they present a
continuing threat to the campus community. Warnings will be communicated to students and employees
via one or more of the methods discussed later in this section. Updates to the warnings will be provided as
appropriate.

Anyone with information warranting a timely warning should immediately report the circumstances to:

e University Police Department, 660.562.1254

The University has communicated with local law enforcement asking them to notify the
University if it receives reports or information warranting a timely warning.

Emergency Response




The University has an emergency management plan designed to ensure there is a timely and
effective response in the event of a significant emergency or dangerous situation occurring on
campus involving an immediate threat to the health or safety of members of the campus
community. Such situations include, but are not limited to: tornadoes, bomb threats, chemical
spills, disease outbreaks, fires, active shooters, etc. The University has communicated with local
police requesting their cooperation in informing the University about situations reported to them
that may warrant an emergency response.

Students, staff and visitors are encouraged to notify the University Police Department at 660.562.1254 of
any emergency or potentially dangerous situation.

The University Police Department will access available sources of information from campus
administrative staff and local authorities to confirm the existence of the danger and will be
responsible for initiating the institution’s response and for marshaling the appropriate local
emergency response authorities for assistance. Depending on the nature of the emergency, other
University departments may be involved in the confirmation process.

Once the emergency is confirmed and based on its nature, the University Police Department will
consult with other appropriate University officials to determine the appropriate segment or
segments of the University community to be notified.

The University Police Department in collaboration with other appropriate personnel, will
determine who should be notified, and will, without delay, and taking into account the safety of
the community, determine the content of the notification and initiate the notification system,
unless issuing a notification will, in the professional judgment of responsible authorities,
compromise efforts to assist a victim or to contain, respond to or otherwise mitigate the
emergency.

The institution will, without delay, and taking into account the safety of the community,
determine the content of the notification and initiate the notification system, unless issuing a
notification will, in the professional judgment of responsible authorities, compromise efforts to
assist a victim or to contain, respond to or otherwise mitigate the emergency. (34 CFR $ 668.46

(2)(3))

The University Police Department will direct the issuance of emergency notifications, which will be
accomplished using one or more of methods discussed later in this section, depending on the nature of the
threat and the segment of the campus community being threatened.

At the direction of the University Police Department, the Director or designee will contact local
law enforcement of the emergency, if they are not already aware, and local media outlets to

disseminate emergency information to the larger community outside the campus.

Methods for Issuing Timely Warnings and Emergency Notifications




The method(s) listed below may be utilized when the University issues a timely warning or
emergency notification to the campus community.

Method Sign-Up Instructions
Email All Students and employees are enrolled.
Text Messaging http://www.nwmissouri.edu/alert/index.htm

Testing & Documentation

The University tests its emergency response and evacuation procedures at least once a year. The
tests may be announced or unannounced. Also, at various times, University Police will meet to
train and test and evaluate the University’s emergency response plan.

The University Police maintains a record of these tests and training exercises, including a description of
them, the dates and times they were held and an indication of whether they were announced or
unannounced. In connection with at least one such test, the University will distribute to its students and
employees information to remind them of the University’s emergency response and evacuation
procedures.

Stop Campus Hazing Policy and Programming

The act of hazing is a violation of the University’s Student Conduct Code and Student
Organization Code of Conduct, the University’s Employee Handbook, Missouri law (RSMo.
578.365), and the Stop Campus Hazing Act (Pub. L. No. 118-173, 2024). Northwest Missouri
State University neither condones nor tolerates hazing of any type by any student organization,
or by any University-affiliated individual, regardless of where the hazing occurs.

Missouri law states as follows:

1. A person commits the offense of hazing if he or she knowingly participates in or causes a
willful act, occurring on or off a public or private college or university, directed against a
student or a prospective member of an organization operating under the sanction of a
public or private college or university, that recklessly endangers the mental or physical
health or safety of a student or prospective member for purpose of initiation or admission
into or continued membership in any such organization to the extent
that such person is knowingly
placed at probable risk of the loss of life or probable bodily or psychological harm. Acts
of hazing include:

a. Any activity which recklessly endangers the physical health or safety of the
student or prospective member, including but not limited to physical brutality,
whipping, beating, branding, exposure to the elements, forced consumption of any
food, liquor, drug, or other
substance or forced smoking or chewing of tobacco products; or

b. Any activity which recklessly endangers the mental health of the student or
prospective member, including but not limited to sleep deprivation, physical
confinement, or other extreme stress-inducing activity; or



c. Any activity that requires the student or prospective member to perform a duty or
task which involves a violation of the criminal law of this state or any political
subdivision in thisstate.

Public or private colleges or universities in this state shall adopt a written policy
prohibiting hazing by any organization operating under the sanction of the institution.
Nothing in this section shall be interpreted as creating a new private cause of action
against any educational institution.

Consent is not a defense to hazing. Section 565.010 does not apply to hazing cases or to
homicide cases arising out of hazing activity.

The offense of hazing is a class A misdemeanor, unless the act creates a substantial risk
to the life of the student or prospective member, in which case it is a class D felony.

The Stop Campus Hazing Act defines hazing as:

Any intentional, knowing, or reckless act committed by a person (whether individually or in co
ncert with other persons) against another person or persons regardless of the willingness of
such other person or persons to participate, that—

L.

II.

is committed in the course of an initiation into, an affiliation with, or the maintenance of
membership in, a student organization;' and

causes or creates a risk, above the reasonable risk encountered in the course of
participation in the institution of higher education or the organization (such as the
physical preparation necessary for participation in an athletic team), of physical or
psychological injury including—

(aa) whipping, beating, striking, electronic shocking, placing of a
harmful substance on someone’s body, or similar activity;

(bb) causing, coercing, or otherwise inducing sleep deprivation, exposure
to the elements, confinement in a small space, extreme calisthenics, or
other similar activity;

(cc) causing, coercing, or otherwise inducing another person to consume
food, liquid, alcohol, drugs, or other substances;

(dd) causing, coercing, or otherwise inducing another person to perform
sexual acts;

(ee) any activity that places another person in reasonable fear of bodily
harm through the use of threatening words or conduct;

(ff) any activity against another person that includes a criminal violation
of local, State, Tribal, or Federal law; and

(gg) any activity that induces, causes, or requires another person to
perform a duty or task that involves a criminal violation of local, State,
Tribal, or Federal law.


https://revisor.mo.gov/main/OneSection.aspx?section=565.010

Hazing, as defined above, is prohibited by Northwest Missouri State University.

The express implied consent of the victim will not be a defense. Apathy or acquiescence in the p
resence of hazing are not neutral acts and may be considered violations of this policy.

Campus entities include any group of persons operating under the name Northwest Missouri
State University as employees, students, alumni, friends, or other association. They include,
but are not limited to, residence hall living groups, athletic teams, fraternal Greek
organizations, honorary societies, performing arts groups and recognized/unrecognized
campus organizations.

The student organization does not need to be established or recognized by the University for the behavior to be
considered hazing for purposes of this Policy. It includes any organization (such as a club, society, association,
varsity or junior varsity athletic team, club sports team, fraternity, sorority, band, or student government) in which
two or more of the members are students enrolled at the University.

Reporting and Investigation

The University encourages accurate and prompt reporting of all hazing incidents. Such a
report is encouraged when the victim of a crime elects to, or is unable to, make such a report.

Situations that pose imminent danger or while a crime is in progress should be reported to
University Police by calling 660.562.1254 or 911 from any campus phone or cell phone.
Students, employees and visitors can make a report of hazing incidents to one of the
campus security authorities listed below. Once reported, the individual making the report
will be encouraged to also report it to University Police. If requested, a University
employee will assist a student in making the report to thepolice.

o Vice President of Culture at 660.562.1128

o Assistant Vice President of Student Affairs of Engagement & Development

at660.562.1226

o Assistant Vice President Title IX and Equity at 660.562.1873
An anonymous report can also be submitted using the Northwest Missouri State Student
ConductReporting Form.

The University will investigate any incident in which a charge of hazing has been made, per the
Student Code of Conduct or Student Organization Code of Conduct. University recognition of
a student organization may be temporarily withdrawn pending hearings and due process
procedures. Any incident in which a charge of hazing has been made, involving a Northwest
employee will be investigated through the Department of Human Resources in accordance to
the Employee Handbook.


https://cm.maxient.com/reportingform.php?NorthwestMOStateUniv&layout_id=1
https://cm.maxient.com/reportingform.php?NorthwestMOStateUniv&layout_id=1

Should it be determined that a student organization or any member of the University community
has engaged in hazing as previously defined, University sanctions may include but are
not limited to:

1. Automatic and indefinite suspension of campus recognition with an accompanying loss of a
11 campus privileges (i.e. use of facilities, student services, etc.)

2. Disciplinary action against those members involved in the incident(s) up to and including s
uspension or expulsion/termination from the University.

Findings of hazing violations will be reported in Northwest’s Campus Hazing Transparency
Report.

Appeals

1) A decision reached by the Student Conduct Board or a sanction imposed by the Student Conduct
Administrator may be appealed on the grounds specified in Section IV. D. 2 by the Accused Student(s) or
Complainant(s) to an Appellate Board established by the University within five (5) school days of the
decision, or at such later time as reasonably determined by the Appellate 11 Board. Such appeals shall be
in writing and shall be delivered to the Student Conduct Administrator or his or her designee.

2) Except as required to explain the basis of new information, an appeal shall be limited to a review of the
verbatim record of the Student Conduct Board Hearing and supporting documents for one or more of the
following purposes:

a) To determine whether the Student Conduct Board Hearing was conducted fairly in light of the
charges and information presented, and in conformity with prescribed procedures giving the
complaining party a reasonable opportunity to prepare and to present information that the Student
Code was violated, and giving the Accused Student a reasonable opportunity to prepare and to
present a response to those allegations. Deviations from designated procedures will not be a basis
for sustaining an appeal unless significant prejudice results.

b) To determine whether the decision reached regarding the Accused Student was contrary to the
substantial weight of the evidence such that no reasonable person would have found a violation of
the Student Code.

c¢) To determine whether the sanction(s) imposed were appropriate for the violation of the Student
Code which the student was found to have committed.

d) To consider new information, sufficient to alter a decision, or other relevant facts not brought
out in the original hearing, because such information and/or facts were not known to the person
appealing at the time of the original Student Conduct Board Hearing.



3) If the accused student or accused student organization files an appeal in a case involving an alleged
victim, the written appeal will be shared with the alleged victim. The alleged victim will be given an
opportunity to provide a written response to the appeal, and the response will be provided to the Appellate
Board for consideration. If the alleged victim submits the written appeal, it will be shared with the
accused. The accused will be given an opportunity to provide a written response to the appeal, and the
response will be provided to the Appellate Board for consideration.

4) After reviewing the appeal and related information, the Appellate Board may accept, modify, or reject
the decision and/or sanction imposed. The Appellate Board may also remand the case for a new hearing in
appropriate circumstances (e.g., procedural issues with first hearing, newly discovered information). The
Appellate Board will issue a short written statement of its decision, including the reasons for it, and this
statement will be provided to the party(ies). The decision of the Appellate board is final and binding upon
all involved, except in cases that have been remanded for another hearing.

Anyone with questions about hazing should the Office of Student Involvement at 660.562.1226
or osi(@nwmissouri.edu.

Hazing Prevention and Awareness Program

Prevention and Awareness Programming

The University provides research-informed, campus-wise prevention programs about hazing
designed to reach students, staff and faculty. The training includes the information set forth
above as well as primary prevention strategies intended to stop hazing before it occurs and
includes skill buil ding for bystander intervention, information about ethical leadership and the
promotion of strategies for building group cohesion without hazing.

Below is a list of the specific anti-hazing programming provided by the University:

= Helping Bearcats Succeed
o All first-time freshmen will participate in Helping Bearcats Succeed during
Advantage Weekend
programming. This program prioritizes student safety regarding a variety of topics,
including hazing awareness and bystander intervention strategies.
= Safe Colleges Training
o All students and employees will be assigned the Safe Colleges Hazing and
Awareness Prevention module for their respective role. All first-year students will
be required to complete the module as an assignment for the University
Seminar course.
Student Organization President Training
o All student organization presidents are required to complete yearly training
through Canvas as part of their leadership role. A module will be included
specific to hazing which includes “10 Signs of Healthy and Unhealthy Groups”,
hazing awareness and prevention, and bystander intervention strategies.
» Academics
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o Administrative onboarding- Annual onboarding and calibration to institutional,
state, and federal policies which will include hazing awareness and prevention.
This occurs once annually each August prior to the academic year and includes all
faculty with administrative reporting responsibilities (deans, department
chairpersons, assistant chairpersons, program coordinators, and directors).

= Athletics
o All student-athletes and athletics staff, including coaches, graduate assistants,
equipment staff, administration team, strength and conditioning staff, and athletic
training staff will be provided with training on the anti-hazing policy. This will
take place at the beginning of each fall semester during the
Athletics Department Meeting for staff and the All-Athlete Meeting for
all student-athletes.

In addition, the institution provides research-informed programming for students and employees
that covers a wide range of information designed to stop hazing before it occurs. It includes
information regarding bystander intervention, such as how to take steps to watch out for those
around you, as well as information regarding ethical leadership. Community members are also
provided information regarding how to strengthen group ties without engaging in hazing
behavior.

Hazing State Laws

Summary (Code of Missouri)

1. A person commits the offense of hazing if he or she knowingly participates in or causes a
willful act, occurring on or off the campus of a public or private college or university,
directed against a student or a prospective member of an organization operating under the
sanction of a public or private college or university, that recklessly endangers the mental
or physical health or safety of a student or prospective member for the purpose of
initiation or admission into or continued membership in any such organization to the
extent that such person is knowingly placed at probable risk of the loss of life or probable
bodily or psychological harm. Acts of hazing include:

a. Any activity which recklessly endangers the physical health or safety of the
student or prospective member, including but not limited to physical brutality,
whipping, beating, branding, exposure to the elements, forced consumption of any
food, liquor, drug or other substance, or forced smoking or chewing of tobacco
products;

b. Any activity which recklessly endangers the mental health of the student or
prospective member, including but not limited to sleep deprivation, physical
confinement, or other extreme stress-inducing activity; or

c. Any activity that requires the student or prospective member to perform a duty or
task which involves a violation of the criminal laws of this state or any political
subdivision in this state.

2. Public or private colleges or universities in this state shall adopt a written policy
prohibiting hazing by any organization operating under the sanction of the institution.




Summary (Code of Missouri)

3. Nothing in this section shall be interpreted as creating a new private cause of action
against any educational institution.

4. Consent is not a defense to hazing. § 565.010 does not apply to hazing cases or to
homicide cases arising out of hazing activity.

5. The offense of hazing is a class A misdemeanor, unless the act creates a substantial risk
to the life of the student or prospective member, in which case it is a class D felony. Mo.
Rev. Stat. § 578.365.

Crime Statistics

The statistical summary of crimes for this University over the past three calendar years
follows:

On Campus Non Campus Public Property

Crime 2024 | 2023 2022 | 2024 | 2023 2022 2024|2023 | 2022
Murder/Non-Negligent 0 0 0 0 0 0 0 0 0
Manslaughter
Manslaughter by Negligence 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
Arrest - Liquor Law Violation (0 0 0 0 0 0 0 0 0
Arrest - Drug Abuse Violation (0 0 0 0 0 0 0 0 0
Arrest - Weapon Violation 0 0 0 0 0 0 0 0 0
Dlsc1p1.1nar3.1 Referral - Liquor 0 0 0 0 0 0 0 0 0
Law Violation
Disciplinary Referral - Drug
Abuse Violation 0 0 0 0 0 0 0 0 0
D%sc1p.11nary Referral - Weapon 0 0 0 0 0 0 0 0 0
Violation
Domestic Violence 0 0 0 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0

* The University does not have on-campus student housing facilities.



Hate crimes:

2024: No hate crimes reported.
2023: No hate crimes reported.
2022: No hate crimes reported.

Crimes unfounded by the University:

2024: 0 unfounded crimes.
2023: 0 unfounded crimes.
2022: 0 unfounded crimes.

Statistics for unfounded crimes provided by law enforcement agencies:

2024: 0 unfounded crimes.
2023: 0 unfounded crimes.
2022: 0 unfounded crimes.

Data from law enforcement agencies:

o The data above reflects statistics provided from law enforcement agencies related to
crimes that occurred on the University’s Clery Geography.
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