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Her name has heen synong-
mens with excellence in healthe
care education tor a generation
in this region, bur Betty Drees
had some unfinished business
atter stepping out of ber role as
dean of the School of Medicine
at the University of Missouri
Kansas City in 2a14.

The latest phase of her con-
tribation to educational admin-
istration came last March, when
she was named dean of the
Graduate Schoul of the Stow-
ers Institute, The academic arm
of the Stowers Tnstitute for Med
ical Hesearch, which focoses
imtensely on cancer studies.
The graduate school was or-
ganized in z2om to offer Te-
search-hased Ph.IL degrees in
biologry, officially launched a
vear later, and has now hegun
turning out advanced degree
holders in demand for thei
rare skill zets.

She snccesded William Ne-
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aves, who had previously asked
her to serve on the schools ba-
ard. By the time he moved on,
Direes said, “T koew all abwoot
the program. It a wonderful
program, and the opportunity
to be more involved in a lead-
ership position was very attrac-
tive: Chr mission is to (rain

enccellent scientists for the futre.”

The first graduates have
moved on to post-doectoral ex-
periences at research venues
arcound the nation, but keeping
them in Kansas City was never
the point. "People who finish
with a Ph still need additional
past-doctoral experiences, and
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who come out go on to those—
they can choose wherever they
g0y and they have gone into ex-
vellent positions”

It's a healthy sign for Kan-
sas City, she savs, "to have this
kind of program, training sci-
entists of this caliher. We have
an outstanding faculty that’s
part of the broader contribu-
tiom af the insritute as a whaole.

Drees, an endocrinologist
by training, came to that role
with more than 25 years in
clinival  practice,
education, and administration,
amwd for 13 vears was dean of

research,

UMEC's medical schenl, where
she yemains afliliaved,

Her  career course has
heen charted with a walue
set straight out of south
central Kansaz. “My Dad own-
ed a business and did farm-
ing, and it was an envioon
ment of high integrity, hard
work, JI-:-iHI‘:I.II’I:I liness, and peo-
ple lovking out for each oth
e A career in medicine was
something she considered, put
on hold exploring the human-
ities, then came back two be-
cause she came 1o see the two
as interconnected,

Among her higgest career
achievements were the addi
tion of graduate proprams at
UMEC, something nat just
good. for health-care cornsum
ers, hut for Kansas City broad-
b, “The more we can offer ina
rerion at the highest levels of
education,” she says, “the bet-
ter for the whole region.”

[hey didnt use the gold-
plated lampuage of today's bus-
iness consaltancies back in Flint,
Mich., in the 19705, but even
when he was sacking groceries
and working for a caterer, fohin
Jasinski was being exposed o
the fundamentals of contineoos
improvement and pertormance
excellence,

And that became a frame
work for a career grounded in
using systems-based models for
organizational improvement, a
perspective thar has guided him
through both entrepreneiseship
and public servce, For the past
10 years, he’s heen president of
Morthwest Missouri State Uni-
versity, whene academic and suc-
oess metrics outpace even the
Bearcat football team’s champ
innship-level performances. To
wit:

"Our enrollment is up, we
hawe record-shattering student
retention rates, our  peneral-
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education assessment i= 14 per-
cent ahove the stare average, our
pracuation rate is in the Bgth
percentile of cur national peer
growp, car - stadent-satisfaction
levels for both freshiman and ju
niors outperform our regional
arvl national peers, we have the
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highest career-placement rate
ameng  Missoari  public insti-
tutioms,”  Jasinski  rightly  pre
claims. All of that, he says, is
“testimony  to our focus on
wark-force development and a
pathway for lifelong  learning
and ernplovabality”

In short, he says, “we bring
it at Morthwest.” Indeed. As po-
ernment at nearly all levels
sees prowth nearly unabated.
pubdic universities largely have
shouldered a disproportionate
share of the belt-tightening the
public sectar has seen. “We pro-
tect our mbrastructure and have
tound innovative methods
rencvate and provide new oon-
struction to the tune of $80 mil-
lion since 2000, Jasinski saws.
He is most proud of the intense
fiscal stewarndship at Morthwest.
“We are in the lower third of
aur peers o net price; Moody's
Investors  Service recently  re-
affirmed a strong eredit rating

while providing the higher-edu-
cation sectar a negative outlook;
we generated $76.5 million in
cost containment and efficien-
cies betwesn 2002 and 2018; we
cut our debt in balf snce 2004 -
doing so through a nammilnons
anl discuptive time frame and
enhancing  our  intrstrecture
and prorecting our costs,” he
s

What he's done tor North-
west, and for Maryville, re-
minds him that there is much
todo in American cities like his
humt-l.uu.-n ¢|- FIint. in I_|||;- e
for very wrong reasons over
the past decade. "Growing up
in Flint was priceless and sem-
inal in nature” he says. “But
looking back, it was also like
living out a social experiment
that, today, seems to be & model
that presents some significant
challenges, [ remain concerned
that the Flints of the country
and world are forgotten.”
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Congratulations, Dr. John Jasinski,

a 2019 Icon of Education.
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