PAGE  
5

Agenda
Thirty-sixth Faculty Senate
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February 3, 2010
3:15 p.m.

Shared Conference Room

Administration Building

Max Fridell, President

Doug Sudhoff, Past President
 Rich Fulton, President-Elect

Shelly Hiatt, Secretary
Senators: 
Mike Bellamy
    Martha Breckenridge
Judy Clark

Frank Grispino


Shelly Hiatt
    Carolyn Johnson

George Kegode
Lauren Leach


Carolyn McCall
    Michelle Nance

Jason Offutt

Amanda Petefish-Schrag

Vince Bates
    Renee Rohs

Jenny Rytting

Thomas Spencer

Jeff Thornsberry
    Rheba Vetter

James Walker

Denise Weiss

Past President: 
Doug Sudhoff

Interim Provost: 
Doug Dunham

Representatives from other University Committees: 

Erin Holm
Terri Christiansen
Carla Edwards

Rose Viau
I. Call to Order

II. Approval of December 2009 Minutes 
III. Approval of Agenda
IV. Recognitions
A. Glenn Williams (see below)
B. Cheerleaders, Bobby Bearcat, Steppers, Jason Sack 

V. Presentations
A.  S.T.A.T.S. Update … Jason Williams, Lawrence Franklin, Montoya Lucas, 

and Lloyd Fontenot
B.   Other
VI. Reports

A. 
Provost’s Report ……………………………….

Doug Dunham
B. 
FS President Report ……………………………

Max Fridell


Move March FS Exec Comm from 3/17 to 3/10, 3:15 p.m., BH236
Since November 4:


  M.O.R.E. Mentoring meetings Jan 21, 28 



  When Students Threaten a Professor, Jan 19


  Major General Loeffke dinner and presentation, Jan 20



  Board of Regents report on Provost Selection, Jan 22



  Academic / Student Affairs Initiative Committee, Jan 25



  Meeting with Jackie Elliott, Jan 26


  Strategic Leadership Team Sub-Committee, Jan 27



  Professional Education Unit Leadership Team, Jan 28



  Intercultural Summit, Jan 28



  Indian Student Organization dancers to Lawrence, KS, Jan 29-31



  Dana Brown, student, funeral in Kansas City, Feb 1



Upcoming:  Missouri Association of Faculty Senates Spring Meeting Feb 8-9, Jefferson City


 C.
Support Staff Council …………………………

Tanner Walker

D.
Student Senate …………………………………

Erin Holm

E.
Administrative Staff  ..…………………………

Terri Christensen
F.       University Chairs Council …………………….

Carla Edwards 
G.
Residential Housing ……………………………

Rose Viau
J.
Committee Reports ……………………………

Committees Level III: Committees Responsible for Matters Involving Faculty Advisement 
1.  
Access and Accommodations …………
 
Lori Durbin
2.
Athletics and Intramurals ……………..

Joni Adkins, Interim
3.          
Calendar   .………………………………

Merry McDonald 
4. 
Educational Technology………………..

Nancy Zeliff   (no report)
5. 
Employment Equity …………………..

Cindy Kenkel


See Addendum

6. 
Faculty Hearing   ………………………

Pat McLaughlin
7. 
Health and Safety   …………………….

Jeanette Padgitt  
8. 
International Studies and Programs ......

Phil Laber
9. 
Multicultural Affairs   …………………

Theo Ross
10. 
One-Time Course Offering   …………..

Rich Fulton
11. 
Student/Faculty Discipline  .…………..

Daniel Smith
12. 
Student/Faculty Traffic   ………………

David Vlieger
Committees Level II: Committees Responsible for Matters Requiring Faculty Advisement

1. Animal Welfare  …….…………………

Karen Schaffer

2. Assessment    …………………………..

Jenny Rytting
Assessment: first meeting of the semester on Feb. 10th at 4:30 in CH 3010 and that a subcommittee has started work, with Bev Schenkel and a team of Marketing students, on a study of student perceptions of academic rigor. 
3. Budget, Planning and Development  …..

Jeff Thornsberry

4. Faculty Welfare  ……………………….

Amanda Petefish-Schrag
Satisfaction Survey

5. Institutional Review Board  ……………

Rebecca Hendrix
IRB Committee Activities   
There were no formal meetings of the IRB during January, 2010. Via email the following proposals were approved.

2 proposals carried over from December were approved.

6 proposals were submitted to the IRB during January.

· 2 Full: 2 approved

· 1 Expedited: 1 awaiting further documentation

· 3 Exempt: 2 approved, 1 awaiting answers for follow-up questions

6. Research     …….………………………

Stephen Town
All of the funds were depleted at the November 4th meeting, and unless additional funds are forthcoming, that meeting was the committee’s final one. 
Committees Level I: Committees Responsible for Matters Related to Faculty Sovereignty

1.   
Academic Appeals  ……………………

Judy Clark

2.   
Admissions and Advanced Standing …

Michelle Nance

3.  
Curriculum and Degree Requirements ..

Renee Rohs

4.       
Designated Curriculum Matters  ………

Renee Rohs
K.
Special Ad Hoc Committee

1.      
Faculty Evaluations ……………………

Rich Fulton
2.      
Comment Cards   ……….………………

Carolyn McCall
VII. Old Business:
Change all “Level”  references to term or phrase which does not indicate degree of importance:


LEVEL I: Committees Responsible for Matters Related to Faculty Sovereignty


LEVEL II: Committees Responsible for Matters Requiring Faculty Advisement 





LEVEL III: Committees Responsible for Matters Involving Faculty Advisement

VIII.
New Business:

A. Vote to consider 109-44-15

B.  Consideration of 109-44-15…Comp Sci/Info Sys…Delete certificate program in Med Adm Asst
C. Committee for Distinguished Lecture Series ……
 Jeff Thornsberry
D. General Education Review/White Paper and Appendix..
Renee Rohs

E. First Reading for Constitution/Bylaws revision:

The Director of Teacher Education or her/his appointee shall serve as the Executive Secretary of the Council.  When the Director is not serving as the Executive Secretary, she/he will serve as a non-voting member of the Council.  The Assistant Director of Teacher Education, the Chief Academic Officer or her/his designee, the Graduate Dean, a representative from Vocational Education, the Dean of Libraries, and the Teacher Education Student Services (TESS) Coordinator will serve as non-voting members of the Council.   [TO BE VOTED ON AT THE MARCH FS MTG; REQUIRES 2/3 TO PASS]
F. Other 
Trivia
1. What does one kiss in order to be endowed with great powers of persuasion?

2. What sport features jammers breaking out of the pack?

3. What coin did the first slot machine take? 

VIII. Adjournment. 
ADDENDUM
Employment Equity   Next Meeting:  Monday, February 8 at 3 pm in Colden Hall 3050

1.       Introductions and scribe volunteer
2.       Employment Equity Purpose Statement - Review

The Employment Equity Committee is an ad-hoc committee who provide guidance to faculty senate, senate committees, and Northwest administrators as they strive to provide Northwest faculty a fair and equitable work environment.  Special projects such as compensation, workload issues, and other areas identified as critical may be identified and assigned by Faculty Senate, Employee Welfare, or Ad Hoc Administrators. 

Our task: review summer pay issues regarding our current policy.

Our current policy (compiled after a meeting with Dean Billesbach & Dean McAdams)

The faculty handbook discusses summer pay in Chapter 2, p. 45

Third trimester employment is contingent upon institutional needs and available funds. A separate contract is issued for such employment. Each contract is contingent on adequate course enrollment as determined by the Provost. Third trimester salaries are calculated at .025 of a faculty member’s annual salary per scheduled credit hour or $800 per credit hour, if greater.

 Although not an official policy adequate course enrollment has been interpreted as:

· 10 undergrad or 5 graduate students or some combination of the two for 500 level courses.  This 10/5 is used for online and traditional campus courses. 

· This standard operating procedure/past practice is based on tuition (not tuition and fees, or workload) 

· Several years ago the idea of “guaranteed” summer courses was implement for two purposes:

1.    Students would be assured that if we put a course on the books, they could sign up and know the course would be offered.
2.    Faculty would be assured they would have the option of electing to take partial pay (a floor of 70%*) instead of having a course cancelled if it didn’t make the 10/5 enrollment figures.

Ex. If a class has 9 undergrads enrolled a faculty member can elect to teach the course for 90% of their summer pay, if 8 students they would receive 80% pay, if 7 or less students they would receive 70% based on the established floor.  This prorated option allows faculty to decide if they want to teach the course instead of cancelling it.

*2-3 years ago a floor of 70% pay was established for courses with low enrollment

3.     Discuss results of our Summer Pay research.

 4.    Updates from committee regarding impact of our research on their summer pay policy (Angela)

 5.    Are we ready to provide recommendations to Faculty Welfare?

**   Major Initiatives for 2009-2010
a. Faculty Evaluations / Promotion and Tenure Process  (form special committee)

b. E-books 
 (see email)

c. Shared Governance  
(Addressed by President Jasinski)

d. Conceal and Carry Weapons on Campus  (Passed House; Senate perhaps upcoming)

e. Budget


f. Parking   (Parking has increased for faculty/staff south of South Complex)

g. Health Insurance

h. University-wide Position Searches


i. General Education Package  (Initiate discovery process)
j. Diversity  (Encourage Mentoring [M.O.R.E.]; Diversity Awareness [CEHS has a Diversity Plan])
*** Dates for Upcoming Faculty Senate Meetings and Faculty Senate Executive Committee Meetings:
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FULL FACULTY SENATE MEETINGS               FACULTY SENATE EXEC COMM MTGS

Wednesday, Sept. 2                                               
 Wednesday, Sept. 16

Wednesday, Oct. 7                                                 
 Wednesday, Oct 21

Wednesday, Nov. 4                                                            Wednesday, Nov. 18

Wednesday, Dec. 2                                                            Wednesday, Dec. 9

Wednesday, Jan.  13                                                          Wednesday, Jan. 20

Wednesday, Feb. 3                                                             Wednesday, Feb. 17

Wednesday, Mar. 3                                                            Wednesday, Mar. 10
Wednesday, Apr. 7                                                            Wednesday, Apr. 21

All FS meetings will begin at 3:15 p.m.                                  All FSEC meetings will begin at 3:15 p.m.

Meetings will be held in the Admin Building,                        Meetings will be held in 236 Brown Hall

Shared-Conference Room.

Please submit agenda items 10 days in advance.

















Sprouting seed set for new fire station


By � HYPERLINK "http://www.columbiatribune.com/staff/daniel-cailler/" �Daniel Cailler�


� HYPERLINK "http://www.columbiatribune.com/news/2010/jan/11/" �Monday, January 11, 2010�


City of Columbia


A concept model shows a side view of Glenn Williams’ artwork to be created for Columbia’s new Fire Station No. 9. The stainless-steel sculpture will be 12 feet tall.


Glenn Williams, an assistant professor of art at Northwest Missouri State University, is creating a sculpture that will be displayed outside the city’s newest fire station at 201 Blue Ridge Road.


Williams’ final design got the green light Dec. 7.


Williams’ 12-foot tall, 2,000-pound stainless-steel structure will depict a seedling sprouting into life. It isn’t the first time he’s worked within the theme of combining organic and mechanical structure.


“Metal is associated with industrial. I am trying to use it in a more natural, organic way … to combine disparate materials in a harmonious form,” he said.


He described his design for the fire station as a metaphor for the community. 


“The inspiration for this piece stemmed from the idea that the strength of a community is based on a diverse group of constituents coming together to foster growth and prosperity,” he said. “Diversity gives it strength and meaning.” 


Inscribed on the sides of the pod will be proverbial statements from various cultures, including “a single tree cannot make a forest” and “a man cannot sit down alone to plan for prosperity.”








