TEACHING for Learning

VARY TEACHING MODES.  Lecture is okay, but variety is the spice of life.

USE ACTION.  GET STUDENTS ACTIVE.  They need to be involved in the learning process.  Students remember what they say more than they remember what you or others say.  Let them have their say.

INCLUDE PERSONAL EXPERIENCES AND MAKE APPLICATIONS FROM THE CLASSROOM TO THE WORLD BEYOND.  Don’t refer to after college as the “real world”.   College IS the real world, too.

GET STUDENTS TO SPEAK IN CLASS AND TO BECOME INVOLVED IN THE LEARNING PROCESS.  If you create a non-threatening atmosphere in the classroom, they will be more likely to speak up.

HAVE TEAM PROJECTS.  People will be working with people most of their lives.  There’s no time like the present  to get them used to that.  To thwart slackers, have each student provide a written critique of every other student’s contribution to the project.

GIVE STUDENTS INDIVIDUALIZED ATTENTION.  Pay attention when they speak.  Make frequent eye contact.  Let them have their day in court.  Invite individual conferences.  Many ways exist to make each student realize that you care about what he or she thinks.

HAVE A SENSE OF HUMOR.  Humor comes from the word human.  REMEMBER THAT!!

BE CERTAIN STUDENTS HAVE A SENSE OF ANTICIPATION ABOUT LEARNING.  Let them know they will be tested on the material, or asked to discuss the material.  Do something to motivate them to cover the required readings, assignments, etc.

ENCOURAGE ACTIVE PARTICIPATION.  For example, send them to the library to research a topic of their choice which is appropriate for the course.  Have them share their findings orally with the rest of the class.

UTILIZE ROLE PLAYING.  Allow opportunities for students to approach topics from different points of view.  Make them realize that we are all different in the ways we think.

ASK STUDENTS TO SUMMARIZE ASSIGNED READINGS AT THE START OF CLASS ON PAPER.  Leave names off.  Collect and redistribute papers.  Use as the basis of discussion.  Students who didn’t do the reading will be motivated…maybe…to catch up with the others.

ALWAYS PROVIDE STUDENTS WITH CLEARLY STATED EXPECTATIONS FOR THE COURSE.  Do it daily by announcing what you just covered.  Maybe it will sink in.

CREATE A COMFORTABLE LEARNING ENVIRONMENT.  Make them look forward to coming to class.  It’s okay to have fun as you learn.

BE ORGANIZED.  Enough said!!

KNOW YOUR SUBJECT.  Being prepared prior to each class session shows your commitment to the students, and allows you another opportunity to earn your student’s respect .  

EMPLOY OPEN ENDED QUESTIONS TO STIMULATE GROUP DISCUSSION.  One can never underestimate the enthusiasm created by encouraging interaction and feedback.

SHOW YOUR GENUINE INTEREST IN AND ENTHUSIASM FOR YOUR MATERIAL AND YOUR STUDENTS.  It’s contagious, they will catch it from you!!  Students can serve as the most reliable mirror  for the instructor.  Don’t forget to look into your “mirror” to check yourself. 

USE CASE STUDIES, GUEST SPEAKERS, FIELD TRIPS, DEBATES, INTERNSHIPS (hands on training), CHANGE OF CLASSROOM ENVIRONMENT.  Variation from the “routine” keeps things interesting, and produces anticipation.

INTERACT WITH STUDENTS OUTSIDE THE CLASS.  Even if it’s just saying, “hi” to them as they walk past you on campus.  (Many may try to ignore you for fear you won’t know them.)

COME BEFORE CLASS TO CONVERSE.  STAY AFTERWARDS.  Being available to answer questions and “touch base” is one more way to let them know your commitment to them.

BREAK CLASS INTO SMALL GROUPS, HAVE THEM TACKLE A PROBLEM, THEN RECONVENE AND MAKE GROUP REPORTS.  Create and encourage opportunities to work as a team.  

GET FEEDBACK. USE IT.   What a great way to work towards excellence!

USE POSITIVE BODY LANGUAGE.  There’s no question that body language is the loudest voice speaking.

CREATE ASSIGNMENTS THAT CHALLENGE, PROVOKE, STIMULATE assignments which do more than test a student’s ability to retain facts.

