A. Evidence for Promotion and Tenure 
The following are possible, but not the only, ways in which evidence of activities in each of the areas of evaluation may be reflected: 

1. Teaching 
• Student feedback, including student opinionnaires and department chair classroom visits 

• Course syllabi 

• Technology applications 

• Teaching portfolios (teaching loads, course preparations, sample assessment instruments, etc.) 

• Chair evaluations 

• Peer evaluations 

• Supervision of independent studies, practica, etc. 

• Receipt of teaching awards or honors 

• Participation in instructional workshops/seminars, etc. 

• Development of innovative teaching techniques/methods 

• New program/course development 

• Other criteria as determined appropriate by a faculty member's department 

2. Scholarship 
a. Statement of principles regarding scholarship 

Scholarship includes the following categories: 

1) Scholarship of discovery: Knowledge-based research that adds to our disciplinary knowledge base. 

2) Scholarship of integration: Synthesis of diverse knowledge. 

3) Scholarship of application: New knowledge regarding practical applications. 

4) Scholarship of teaching: New knowledge regarding preparation and the carrying out of teaching activities. 

To assure quality and rigor, and an ongoing commitment to the University mission, all scholarship must meet the following standards: 

a) clear professional goals 

b) adequate preparation 

c) appropriate methods 

d) meaningful results 

e) effective presentation 

f) reflective critique 
By these criteria, a faculty member’s scholarship must be disseminated and critiqued using the accepted standards of the profession and/or discipline in which the work has been done. This expansion of the University definition of scholarship to include integration, application and teaching better supports our institutional commitment to student learning and public service. Evaluation of this scholarly activity will be carried out annually, in the third and fifth year reviews, and at promotion and tenure decision times. These evaluations will be accomplished through external peer reviews associated with publication and conference, exhibition and performance venues; and peer reviews by department colleagues of higher academic rank, the department chair, the appropriate dean and the Provost. 

b. Examples of scholarly work 

• Scholarship resulting in external peer reviewed, published work 

• Scholarly presentations, workshops, and in-service activities with external peer review 

• Demonstrated creative accomplishment with external peer review 

• Creation of course materials (published case studies, casebooks, curriculum guidance, instructors’ guides, and software etc.) with external peer review 

• Creation of theater productions, videos, art exhibits, radio programs, etc. with peer review 

• Research or scholarly activities in experimental course designs, curriculum development, pedagogical methodology, assessment activities, etc. with external peer review 

• Serving as editor or referee/reviewer 

• Widely distributed and utilized instructional applications, including those using technology 

• Fellowship or research awards including grants 

• Receipt of prestigious awards 

• Issuance of copyrights or patents related to the faculty member's discipline 

• Other criteria as determined appropriate by the respective departments 

3. Student Support 
• Advising students 

• Tutoring students 

• Effective participation in Freshmen Seminar 

• Serving as sponsor or advisor of student organizations or other co-curricular activities 

• Receipt of awards or recognition for outstanding student support 

• Other criteria as determined appropriate by the respective departments 

• Active involvement on Master’s or Doctoral Committees or in undergraduate research projects 

4. Service 
• Serving in an elected office or other position of leadership in an international, national, regional, state, or local professional organization 

• Active involvement on Masters, Specialists or Doctoral Committees or in undergraduate research projects 

• Serving in special assignments for professional organizations (chairing sessions, moderating panels, etc.) 

• Serving as a chair of a major university governance council or committee (Faculty Senate, Graduate Council, Council on Teacher Education, Faculty Senate Committee, etc.) 

• Significant participation in University, college or department committees/teams 

• Participation related to one’s discipline in community activities, such as serving as an external consultant 

• Recruitment of students 

• Mentoring members of the faculty team 

• Other criteria as determined appropriate by the department 

The foregoing items are not listed in priority order. 

Taken from: Northwest Missouri State University Faculty Handbook Chapter 2, under IX. Promotion and Tenure: Introduction, lines 621- 752
